
Interconnection Program Internship Agreement

With the financial participation of:

1. PURPOSE OF THE AGREEMENT (unpaid for four weeks) 

The parties agree to a workplace internship. This is a four-week unpaid practical internship in the context of the Interconnection 
program. 

The agreement stipulates that the business will host the Intern (a qualified newcomer) for a workplace internship according to the 
conditions described below: 

1.1 The purpose of the workplace internship is to promote the integration of skilled newcomers into the Quebec job market in their area 
of expertise. The workplace internship also allows the company to expand its recruiting pool to skilled and qualified people from 
immigrant backgrounds.

2. RESPONSIBILITIES OF THE COMPANY 

2.1 The Company commits to providing the Intern with a safe and adequate work environment for the completion of his or her 
internship; 

2.2 The Company designates a person in the company to be responsible for the internship, organize the Intern’s activities and provide 
the necessary structure and guidance; 

2.3 The Company commits to communicating to the Intern the rules, regulations, policies and procedures that are applicable in the 
Company; 

2.4 The Company commits to assigning tasks and responsibilities that correspond to the Intern’s qualifications and skills and the 
Company’s initial request to the Interconnection advisor; 

2.5 The Company is not under any obligation to hire the Intern at the end of his or her internship; 

2.6 The Company understands that the internship is part of the Intern’s job search process and accepts the Intern’s absences that 
result from job interviews.

3. RESPONSIBILITIES OF THE INTERN 

3.1 The Intern commits to participating in the workplace internship actively, conscientiously, and in accordance with the resources 
available to him or her. However, none of the activities carried out by the trainee give him or her professional responsibility;

3.2 The Intern must be aware of the Company’s operating rules, its current practices, and the ethical rules to which the Company’s 
employees are subject;

3.3 The Intern formally agrees to respect the confidentiality of the information to which he or she has access during the workplace 
internship. The Intern also undertakes to respect the property and resources provided by the Company;

3.4 The Intern acknowledges that the work (documents, programs, web pages, electronic projects, etc.) produced over the course of 
the workplace internship remains the Company’s exclusive property;

3.5 The Intern agrees to be present and respect the internship schedule. If an emergency or other major reason prevents him or 
her from doing the internship, he or she must inform the person in the company responsible for the internship and the staff of the 
Interconnection program;

3.6 Although the Intern must behave like a permanent employee of the Company, his or her participation in the workplace internship 
does not give the intern any privilege or benefit defined in the terms and conditions of the contract of a permanent employee;

3.7 The Intern formally undertakes not to make any illegal copies of documents or software.

4. CIVIL LIABILITY INSURANCE 

4.1 The Company’s general corporate responsibility extends to all the Intern’s activities and initiatives in case of negligence on the 
part of the Intern.

5. LIABILITY FOR WORK ACCIDENTS 

5.1 In accordance with the Act respecting industrial accidents and occupational diseases, an Intern that does an unpaid internship 
within the framework of the Interconnection program is considered to be an employee of Emploi-Quebec and under the responsibility 
of the latter. 


